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About the Department 

The Department of Management was established in the year 2004 under GGSIP University. The 

Department is running both UG and PG course of Management i.e. BBA & MBA. The Department 

works with a Mission “To develop higher academic learning known for its total commitment to 

excellence in management education and research with a holistic concern for quality of life, 

environment, society & ethics”. The department is committed to achieve excellence in management 

education & research and assesses the success of its programme using the highest standards of quality. 

A group of well qualified, experienced and highly motivated faculty is engaged in providing quality 

education to the future managers and prepare the students in wider field of management to take up 

challenging jobs in the area of:   

Finance        Marketing          Human Resource Management  

International Business          Information Technology         Operations & Analytics  

Since its inception, the Department has been the first choice of the students seeking admission in the 

private management institutes under GGSIP University. The students from the Department are 

heavily recruited by both academia and industry. Many of the ex-students of the Department occupy 

top positions in both academia and industry. 

 

HOD’s Message 

At Maharaja Agrasen Institute of Technology (MAIT), the Department of 

MBA is committed to shaping the next generation of business leaders by 

going beyond textbooks, beyond classrooms, and beyond limits to prepare 

our students for the challenges of the real world. 

While we follow the curriculum of IP University, we take learning further 

through industry exposure, hands-on experience, corporate collaborations, 

and diverse extracurricular activities that foster holistic development and 

personal growth. Our students gain essential skills through case study 

competitions, leadership workshops, cultural events, and entrepreneurship 

forums, ensuring they are future-ready, business-savvy, and leadership-driven. 

Our strong industry connections provide students with valuable opportunities for internships, live 

projects, and professional networking, bridging the gap between academic learning and real-world 

practice. 

At MBA(Department of Management) , we don’t just teach business—we create leaders. We don’t 

just shape careers—we build futures. We don’t just prepare students—we empower change 

makers. As we say, “the journey starts with learning and ends with leading the world.” Built on a 

foundation of innovation, integrity, and excellence, we cultivate an environment where talent thrives, 

ideas flourish, and careers take flight. 

 
 

   
Chief Editor: Dr. Sangeeta Rawal  

Editors: Prof. Ravi Kumar Gupta, Dr. Anju Bharti, Dr. Rajiv Jain & Dr. Neeru Gupta 

Technical Officer: Mr. Pankaj Sikarwar & Mr. Rajkumar Yadav 
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 Corporate Talk Series – 1 
 

Introduction 

The Department of Management (MBA) at Maharaja Agrasen Institute of Technology organized the 

first session of the Corporate Talk Series on February 6, 2025. The session featured Mr. Ayush Jain, 

Senior Vice President at Loan Frame, as the resource person. The session provided valuable insights 

into the essential skills required to get hired, the real interview questions candidates face, and the key 

attributes corporates look for in potential employees. Additionally, the discussion highlighted the 

significance of choosing the right job, one that not only provides employment but also shapes an 

individual’s career trajectory. 

Details of the Session: 

Mr. Ayush Jain started the session by addressing the actual filters that companies use to evaluate 

candidates. He emphasized that beyond academic qualifications, employers prioritize problem-

solving abilities, adaptability, and a proactive approach to challenges. The key skills that corporates 

seek include: 

1. Technical Proficiency & Industry Knowledge: Candidates must be well versed in industry trends 

and possess relevant technical expertise. 

2. Critical Thinking & Problem-Solving: Employers look for individuals who can analyse situations 

and provide effective solutions. 

3. Communication & Interpersonal Skills: The ability to convey ideas clearly and work 

collaboratively is a major differentiator. 

4. Emotional Intelligence & Adaptability: Companies value candidates who can handle pressure 

and adapt to changing business environments. 

5. Leadership & Decision-Making: A potential leader who can take initiative is always preferred. 

Conclusion The Corporate Talk Series 1 provided students with a comprehensive understanding of 

the hiring process, corporate expectations, and strategic job selection. Mr. Ayush Jain’s insights 

equipped students with the knowledge to refine their job search approach, improve their interview 

performance, and make informed career decisions. The session concluded with an engaging Q&A 

round, where students received personalized advice on their career aspirations. 

Overall, the event was highly interactive and beneficial, reinforcing the need for continuous skill 

development and strategic career planning. The Department of Management aims to conduct more 

such sessions in the future to bridge the gap between academia and corporate expectations. 
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Mock Stock Competition 
 

The Mock Stock Competition, organized by the Department of Management, MAIT, in association 

with the Bombay Stock Exchange (BSE), was designed to give students practical exposure to stock 

market trading. 

The event began with an introduction to Maharaja Agrasen Institute of Technology (MAIT), 

highlighting its commitment to providing real-world financial learning experiences for students. Our 

esteemed guest, Prof. Sanjeev Das, was welcomed with a sapling, presented by Sangeeta Ma’am, 

HOD of the Management Department. 

The *Mock Stock Competition* was a ‘ring trading’ simulation that mimicked traditional open-outcry 

trading at the Bombay Stock Exchange. The competition featured 10 leading companies: Reliance 

Industries, Tata Motors, ONGC, SBI, Infosys, Cipla, Tata Steel, Ambuja Cement, ITC, Dabur. 

Each company had one broker responsible for trading and one operator who recorded stock buy-sell 

entries. A total of 35 teams participated as traders, actively negotiating stock prices and conducting 

transactions. Every team was required to complete a minimum of seven transactions within the one-

hour trading session. 

Trading Process and Results 

After the rules were outlined, Prof. Sanjeev Das gave a detailed explanation of how the competition 

would work, providing a brief on how the trading would unfold. 

The atmosphere quickly became filled with hustle and chaos, similar to the actual ring trading process. 

Participants engaged in live trading by negotiating and persuading their fellow traders to buy and sell 

stocks at optimal prices. The fast-paced environment encouraged quick decision-making and strategic 

investment choices. Once transactions were completed for a company, the board managers updated 

the LTP (Last Traded Price), noting the price change in green for an increase and in red for a decrease. 

The percentage change was also calculated accordingly. 

To add tension and excitement to the environment, rumors and news regarding both profitable and 

negative stock movements were shared on the board. Teams had to carefully analyze whether the 

news was beneficial or detrimental to their strategies and decide accordingly. With only seven minutes 

left in the trading period, the final details were updated, and the real-life closing prices were recorded. 

After the one-hour session, trading logs (Sauda Sheets) were collected from all the teams. The final 

portfolio values were calculated, considering stock prices and total holdings. The team with the 

highest portfolio value secured the first position, followed by the second and third highest. 
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Winning Teams 

After careful evaluation, the following teams emerged victorious: 

• First Place- Team 9 (Anushka & Saksham Dalal) 

• Second Place- Team 4 (Ashmit Jindal & Aashima) 

• Third Place- Team 10 (Kanishk & Amisha) 

Participant Feedback & Learning Outcomes 

The participants found the competition to be an enriching and engaging experience. Key takeaways 

included: 

- Understanding real-world stock trading principles. 

- Developing negotiation and persuasion skills. 

- Learning the impact of quick decision-making on investments. 

- Enhancing financial literacy and stock market strategies. 
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 Industrial Visit to Yakult 

Company Brief Profile: -  

Company Brief Profile Yakult DANONE India (P) Ltd is a 50:50 Joint venture between Yakult 

Honsha, Japan and Group DANONE of France, both of which are global pro biotic leaders. 

Objective of Visit:-  

• To helps students to combine their theoretical knowledge of business operations with the 

practical knowledge of its actual functioning. 

• To provide the students with an opportunity to learn practically through interaction and working 

methods.  

• To help students gain Corporate Exposure, internal environment of company and functioning of 

various department. 

• To gain an insight of Yakult production process and health benefits of probiotics.  

The department of Management has organized an industrial visit for MBA students to Yakult Danone 

India Pvt. Ltd. On 13th February, 2025. The visit was conducted in two phases first an introductory 

presentation on Yakult by PR Executive Ms. Mehak Garg followed by physical visit to production 

facility. Ms. Mehak Garg, PR Executive, welcomed the students. Thereafter they were given a brief 

presentation on the establishment of Yakult and its presence across the globe, marketing strategies, 

distribution channel, turnover and strong research capabilities. Students gained knowledge about the 

Probiotic Giant, Yakult and its research capabilities and production technologies. They also get to 

know the establishment, purpose and functioning of Yakult Central Institute for Microbiological 

Research.  

The visit was a very informative and knowledgeable experience for the students it provided them an 

opportunity to familiarize themselves with the industry environment and learned the processing stages 

and the latest technology in producing processed products. 

Learning Outcomes: -  

• Students got insight about the Operations & Production at Yakult. 

• Students were made aware about first-hand information regarding functioning of the company.  

• Students were made to learn the corporate culture and mannerism.  
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Industrial Visit to Liberty Shoes 

 

An industrial visit to Liberty Shoes, Karnal, Haryana, was organized on February 13, 2024, for first-

year MBA students of Section B. The primary objective of the visit was to provide students with 

industry exposure, enhance their understanding of supply chain and operational processes, and bridge 

the gap between classroom learning and real-world industrial practices. 

Liberty Shoes Limited, Karnal, is a renowned Indian footwear company established in 1954 by 

Dharam Pal Gupta, Purshotam Das Gupta, and Rajkumar Bansal. With over 70 years of operation, 

the company manufactures approximately 60,000 pairs of footwear daily across its four 

manufacturing units in India. Liberty Shoes boasts around 15 footwear brands, including Fortune, 

Coolers, and Force 10. 

The visit commenced with a briefing by Liberty’s managers, who provided an overview of the 

company, its history, and its evolution over the years. They also introduced students to their product 

range and the various footwear variants produced at the plant. 

Before touring the manufacturing site, students were divided into three groups, each accompanied by 

a development manager to explain the processes in detail. The students observed the entire 

manufacturing cycle, from designing and assembling the shoe upper and lower to the final stages of 

assembly and packaging for commercial distribution. 

Following the site visit, students were served refreshments, including tea and snacks. A question-and 

answer session was then conducted with Mr. Y.K. Sharma, HR Manager, along with the development 

manager. The discussion provided insights into the company's raw material procurement, logistics, 

nationwide operations, and competitive standing. Students actively engaged by posing various 

queries, all of which were addressed comprehensively by the officials. 

The visit concluded with a group photograph of students and faculty. Overall, the industrial visit was 

highly informative and successful, offering students valuable industry exposure and practical insights 

into supply chain and operations management. 
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 Industrial Visit to National Small Industries Corporation 

 

The Department of Management at Maharaja Agrasen Institute of Technology organized a one-day 

industrial visit to the National Small Industries Corporation (Technical Service Center) Incubator on 

March 17, 2025. The visit aimed to equip students with entrepreneurial skills and familiarize them 

with various government schemes supporting startups and small businesses.  

A total of 40 Students students participated in the visit, accompanied by faculty coordinators. The 

session began with an insightful lecture on entrepreneurship, covering various benefits, incentives, 

and schemes available for budding entrepreneurs.  

During the visit, students had the opportunity to explore the LG Center in collaboration with NSIC, 

which promotes entrepreneurial development. They also visited the Incubator Center, where they 

observed manufacturing units for tissue paper, disposables, cosmetics, and other products, gaining 

practical exposure to industry operations.  

Additionally, students interacted with industry professionals, exchanging valuable insights. The visit 

concluded with refreshments provided by NSIC and a group photograph capturing the experience.  
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Online Malaviya Mission Teacher Training Programme  

NEP Orientation and Sensitisation 
 

Inaugural Ceremony 

The inaugural ceremony of the Malaviya Mission Teacher Training Programme (MMTTP) on NEP 

Orientation and Sensitization was hosted by the Department of Management, Maharaja Agrasen 

Institute of Technology (MAIT) in collaboration with Mahatma Hansraj Malaviya Mission Teacher 

Training Centre (MH-MMTTC), Hansraj College, University of Delhi in Hybrid mode on March 18, 

2025. 

The ceremony commenced at 11:00 AM with the lighting of the lamp, symbolizing the transition 

from darkness to enlightenment. The dignitaries invoked the blessings of Goddess Saraswati, 

followed by a soulful rendition of Saraswati Vandana.The event progressed with a felicitation 

ceremony for the esteemed dignitaries. Prof. (Dr.) Sachin Gupta, Dean (R & I), MAIT, presented a 

sapling to the Guest of Honour, Prof. Savita Roy, as a token of appreciation and welcomed Prof. (Dr.) 

Payal Mago, Chief Guest who joined the event virtually. The guests were warmly welcomed for their 

presence and valuable contributions to the academic field. Dr. Sanjeev Kumar, the Programme 

Convenor, introduced the theme of the event, highlighting the significance of teacher training under 

the National Education Policy (NEP). Prof. (Dr.) Sachin Gupta addressed the audience, underscoring 

the relevance of research, innovation, and multidisciplinary learning in the education sector. He 

encouraged faculty members to actively engage with the training program and enhance their 

pedagogical skills. Prof. Savita Roy, the Guest of Honour, Principal of Daulat Ram College, 

University of Delhi, shared her insights on inclusive education and student diversity, stressing the 

need for an adaptive and student-centric approach in modern teaching.She elaborated on the evolution 

of education policies and how the Malaviya Mission Teacher Training Programme aims to equip 

educators with the necessary knowledge and skills to implement NEP 2020 effectively. Prof. Payal 

Mago, the Chief Guest, Principal of Shaheed Rajguru College of Applied Sciences for 

Women,University of Delhi, addressed the gathering on the transformative impact of digital learning 

and Information and Communication Technology (ICT) in education. She encouraged the participants 

to utilize technological advancements to enhance their teaching methodologies. 

 

The event concluded with a Vote of Thanks delivered by Dr. Sangeeta Rawal, expressing her gratitude 

to all the dignitaries, faculty members, and participants for their presence and contributions to the 

program. She extended her appreciation to the organizing team and acknowledged the efforts of MH-

MMTTC and Hansraj College, University of Delhi, in facilitating this knowledge-driven initiative. 

 

Online Sessions 

The Malaviya Mission Teacher Training Programme (MMTTP) is an educational initiative aimed at 

orienting and sensitizing educators about the latest developments in the National Education Policy 

(NEP). The training program, conducted online, focuses on various critical areas aligned with the 

NEP, offering a series of expert-led sessions from March 18 to March 26, 2025. The sessions are 

designed to empower educators with knowledge and skills relevant to modern teaching practices, 

educational leadership, and inclusivity, as envisioned by the NEP. 
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Objectives 

The primary objective of the MMTTP was to provide educators with a deeper understanding of the 

NEP's multifaceted approach to education, including technological integration, skill development, 

student diversity, and inclusive education. The program aimed to: 

• Enhance the knowledge of faculty members on various contemporary topics like ICT, research 

& development, and holistic education. 

• Sensitize educators to the importance of inclusivity and diversity in the classroom. 

• Equip educators with skills for academic leadership, governance, and management in alignment 

with the NEP's goals. 

The MMTTP conducted from March 18 to March 26, 2025, was a successful initiative in orienting 

educators about the key principles of the National Education Policy (NEP). The diverse range of 

topics covered, coupled with expert-led discussions, provided participants with valuable insights and 

practical knowledge to apply in their academic careers. The program emphasized the importance of 

inclusivity, skill development, leadership, and the integration of technology, all of which are crucial 

to achieving the transformative goals of the NEP. 

At the conclusion of the program, participants were requested to provide feedback on the effectiveness 

of the sessions, including the relevance of the topics, the expertise of the resource persons, and the 

overall delivery of the content. This feedback will be used for future program improvements and to 

ensure that similar training programs are impactful and aligned with educators' needs. 
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Visited to Dilli Haat – INA 
 

Details of the Visit: 

The International Day of Happiness, celebrated on March 20th, serves as a global reminder of the 

importance of well-being and emotional positivity in our lives. To mark this special occasion, the 

Department of Management, Maharaja Agrasen Institute of Technology (MAIT) organized a 

workshop under the guidance of Dr. Sangeeta Rawal, HOD MBA, Department of Management. The 

workshop aimed to enhance awareness about the significance of mental well-being, emotional 

intelligence, and the science of happiness in personal and professional life. The session began with a 

motivational address by Dr. Sangeeta Rawal, where she emphasized how happiness is a mind-set that 

can be cultivated through intentional practices.  

 

Key Topics Discussed:  

The Science of Happiness – Understanding the psychological and physiological impact of happiness. 

Emotional Intelligence & Well-Being – The role of self-awareness, empathy, and resilience. 

Mindfulness & Gratitude – Practical exercises to enhance daily happiness. Work-Life Balance – 

Managing stress effectively to maintain a fulfilling personal and professional life.  

As part of the session, Dr. Sangeeta Rawal shared an insightful video on happiness, which aligns 

perfectly with the workshop’s key message that happiness is a choice and a habit, not a result of 

external achievements. By practicing gratitude, mindfulness, and self-acceptance, one can lead a truly 

fulfilling life.   
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Guest Lecture on “Leveraging Quality Tools in Health Care Sector” 

A Guest Lecture on “Leveraging Quality Tools in Healthcare Sector” was organised for the students 

of MBA by The Department of Management, MBA, Maharaja Agrasen Institute of Technology on 

21st March, 2025. The resource person for the event was Ms. Stuti Gupta (Black Belt Certified) 

Quality Leader at Genpact, Noida. The event started at 11:30 a.m. The Guest Speaker was welcomed 

by Dr. Sangeeta Rawal (HOD) with a Memento and sapling as a token of appreciation. 

A brief introduction about the topic of the lecture: 

Utilizing quality tools in healthcare enables the identification and elimination of process bottlenecks, 

resulting in improved efficiency, cost reduction, and enhanced patient care. Implementing sustainable 

solutions ensures long-term improvements, making healthcare systems more adaptable and resilient 

to evolving challenges. The key quality tools highlighted include: 

1. Process Mapping – Provides a visual representation of workflows to identify delays and 

inefficiencies. 

2. Pareto Analysis – Helps pinpoint the most critical issues impacting healthcare processes. 

3. Fishbone Diagram – Identifies root causes of bottlenecks. 

4. Failure Mode and Effects Analysis (FMEA) – Evaluates risks and prioritizes preventive 

measures. 

5. Six Sigma & Lean Techniques – Focuses on waste reduction, optimizing patient flow, and 

improving service delivery. 

The speaker began by introducing the healthcare environment, its products, and the regulatory bodies 

overseeing pharmaceutical activities. This was followed by a discussion on the importance of quality 

management in the healthcare industry and the necessary steps to ensure compliance and efficiency. 

Guiding the students through a series of slides, the speaker illustrated how a global healthcare 

equipment manufacturer and a leading pharmaceutical services provider faced challenges in 

managing inventory effectively. She emphasized the crucial role of Quality Leaders and their 

collaboration with specialized units in a continuous improvement initiative focused on streamlining 

Sales, Inventory, and Operations Planning (SIOP) processes to reduce the Cost of Goods Sold.  

The session was highly informative and engaging, offering valuable insights into the application of 

quality management principles. The lecture enhanced students’ understanding of quality tools across 

various industries and successfully raised awareness about their significance. 
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Workshop on Sustainable Menstrual Health 

The Social Impact & Sustainability Club – Khushi, under the Department of Management at Maharaja 

Agrasen Institute of Technology, successfully organized a hybrid workshop titled “Sustainable 

Menstrual Health” on April 4, 2025, in collaboration with Stemz Healthcare. The primary objective 

of the workshop was to raise awareness among young women about menstrual hygiene, challenge 

long-standing social taboos associated with menstruation, and promote sustainable practices that 

contribute to both personal health and environmental well-being. 

The session was graced by Ms. Sajal Jain, Project Analyst at Stemz Healthcare, who served as the 

Guest Speaker. She shared valuable insights on effective menstrual health management, the 

importance of using eco-friendly menstrual products, and the long-term health and environmental 

benefits of sustainable hygiene practices. Her address strongly emphasized the need to normalize 

conversations around menstruation and highlighted how small, conscious lifestyle choices can lead 

to meaningful social and environmental change. 

The event commenced with a warm welcome by Dr. Anju Bharti, Faculty Coordinator of the Social 

Impact & Sustainability Club. She introduced the theme of the workshop, formally welcomed the 

Guest Speaker, and underscored the importance of initiating open and informed discussions on 

menstrual health within academic institutions. She encouraged students to participate actively and 

approach the topic with openness and sensitivity. 

Ms. Sajal Jain then delivered an engaging and informative session covering the biological, emotional, 

and societal dimensions of menstruation. She introduced sustainable alternatives to conventional 

menstrual products and explained their environmental advantages and cost-effectiveness. A key 

highlight of the session was the launch of a bamboo fibre–based sanitary pad, which was introduced 

as a sustainable and health-friendly option. Students actively participated in discussions, raising 

thoughtful questions related to menstrual challenges and the practicality of adopting sustainable 

solutions in everyday life. 

As part of the collaboration, pre- and post-evaluation forms were shared with participants to assess 

awareness levels and gather feedback on the session and the product samples. Each student received 

a sample sanitary pad, and the feedback collected will assist Stemz Healthcare in refining future 

initiatives. Additionally, the distribution of sanitary pads to all participants has been scheduled as a 

follow-up activity. 

In conclusion, the workshop proved to be a highly impactful initiative, contributing significantly to 

menstrual health education, sustainability awareness, and the empowerment of young women. 
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Faculty Achievements 
 

Patents 

  

Sl.  

No. 

Applicant 

Name 

Patent 

Application 

on Number 

Title of Patents 

Patent 

Published/ 

Granted 

Date of 

Patent 

Published/ 

Granted 

Patent 

Publication/ 

Design 

Number 

1 
Prof Ravi 

Kumar Gupta 
6449350 

AI Powered 

Financial 

Statement Reader 

Granted 13/06/2025 6449350 

2 
Prof Ravi 

Kumar Gupta 
448369-001 

AI-Powered 

Investment Risk 

Management 

Device 

Granted  12/06/2025 448369-001 

3 
Dr. Neeru 

Gupta 
447707-001 

Expense and 

Finance 

Monitoring 

Device. 

Granted 11.02.2025 447707-001 

4 
Dr. Anju 

Bharti 

Design No 

447707-001 

Device- Expense 

and Finance 

Monitoring 

Device. 

Design No 

447707-

001      

Granted 

11.02.2025 447707-001 

5 Dr. Rajiv Jain 
Design No 

447707-001 

Device- Expense 

and Finance 

Monitoring 

Device. 

Design No 

447707-

001      

Granted 

11.02.2025 447707-001 

6 Dr. Ritu Gupta 439412-001 

HR Management 

Attendance 

Monitoring Device 

Granted 27/02/2025 439412-001 

7 Dr. Ritu Gupta 6449350 

AI Powered 

Financial 

Statement Reader 

Granted 13/06/2025 6449350 
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Paper published in Journal (International/National) 

Sl.  

No. 
Faculty/Author Paper Title Journal Name 

ISSN/ISBN 

No. 

1 
Dr Sukhvinder 

Singh 

Impact of Influencers, rumors 

and Herd Behaviour on share 

market voltality 

Opinion - 

International Journal 

of Business 

Mangement 

ISSN 2277-

4637 

2 
Dr Sukhvinder 

Singh 

The Impact of AI-Powered 

Search Engine Marketing 

Tools on Campaign 

Optimazation and 

Performance 

ABS International 

Journal of 

Management 

ISSN 2319-

684X(Print) 

3 
Dr Sukhvinder 

Singh 

Reconnoitering the 

Association among Ethics 

and Knowledge Management 

Strategies: A Conceptual 

Framework for 

Organizational Effectiveness 

Advances in 

Consumer Research 

ISSN 0098-

9258 

5 
Dr. Nishant 

Gaur 

“Mathematical modelling of 

time until anxiety reduced 

through Sahaj Yoga 

meditation 

Journal of 

Interdisciplinary 

Mathematics, Taru 

Publications 

0972-0502 

(Print),  

ISSN: 2169-

012X 

6 
Dr. Nishant 

Gaur 

Reconnoitering the 

Association among Ethics 

and Knowledge Management 

Strategies: A Conceptual 

Framework for 

Organizational Effectiveness 

Advances in 

Consumer Research 

ISSN 0098-

9258 

7 
Dr. Nishant 

Gaur 

Impact of Influencers ,rumors 

and Herd Behaviour on share 

market voltality 

Opinion - 

International Journal 

of Business 

Mangement 

ISSN 2277-

4637 

8 Dr. Anju Bharti 

Market Basket Analysis: 

Trend Analysis of 

Association Rules in 

Different Time Periods 

International Journal 

of Contemporary 

Research in 

Multidisciplinary  

Publication by 

IJPUBLICATION 

ISSN: 2583-

7397 
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9 Dr. Anju Bharti 

Adoption of Higher Order 

Thinking Skills for 

Enhancing Intellect of 

Students 

MAIT journal of 

Management 

ISSN: 3048-

7013 

12 
Prof Ravi 

Kumar Gupta 

Examining the Perception of 

Defending Parties for the 

Settlement of Complaints 

with reference to Consumer 

Protection Act 

European Economic 

Letters 

ISSN: 2323-

5233 

13 Dr. Rajiv Jain 

Market Basket Analysis: 

Trend Analysis of 

Association Rules in 

Different Time Periods 

International Journal 

of Contemporary 

Research in 

Multidisciplinary  

   

 Publication by 

IJPUBLICATION 

ISSN: 2583-

7397 

14 Dr. Rajiv Jain 

Role of Sustainable 

Packaging in Customer 

Engagement and Firm 

Performance in India: An 

Empirical Study 

Journal of 

Informatics 

Education and 

Research  

ISSN: 1526-

4726 

 

Paper published in Conference (International/National) 

Sl. 

No. 
Faculty/Author Paper Title 

Conference 

Name 
ISSN/ISBN No. 

1 
Dr. Sanjeev 

Kumar 

Emerging Trends and Challenges 

in Deep Learning based Facial 

Emotion Recognition 

International 

Conference  

Jan, 2025 

9789391535797 

 

Book Edited by Faculty Members 

Sl. 

No. 
Faculty Name Title of Book Publisher ISBN/Vol. 

1 

Prof Ravi Kumar Gupta 

Dr. Anju Bharti 

Dr. Sanjeev Kumar 

Dr. Neeru Gupta  

Dr. Sukhvinder Singh 

Management 

Innovations & Tech 

Trends 

Wisdom 

Publications 
978-81-979535-7-6 
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STUDENTS ACCOLADES 

(University Positions – MBA Batch 2023-25) 

Enroll No. Name Marks GPA Rank 

00614803923 RUCHIKA KAUR 3287 /3600 9.778 1 

15314803923 SHIKHA 3327 /3600 9.759 2 

03114803923 TANYA RAIZADA 3353 /3600 9.75 4 

13914803923 ALPIKA VERMA 3321 /3600 9.694 5 

05914803923 PARUL GARG 3290 /3600 9.602 7 

00814803923 ROHINI JAIN 3246 /3600 9.593 8 

08614803923 MANYA 3248 /3600 9.574 14 

00914803923 SUMUKHI MITTAL 3269 /3600 9.556 16 

35214803923 LAKSH KAUSHIK 3207 /3600 9.519 19 

04914803923 VRITI JAIN 3193 /3600 9.509 20 

10914803923 VINAY 3170 /3600 9.472 22 

06414803923 PRIYANSHU BATRA 3187 /3600 9.454 25 

03314803923 SHRUTI RAJPUT 3189 /3600 9.435 26 

11314803923 ANSHIKA MANGLA 3211 /3600 9.435 26 

13114803923 ANKITA JOSHI 3156 /3600 9.426 29 

03814803923 YAMINI GUPTA 3137 /3600 9.426 29 
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Placements 

S.No. Name Profile Employer Package 

1 Arushi Saxena Business Development Manager Intellipaat 9 

2 Tanishq Rawat Business Development Manager Intellipaat 9 

3 Aryan Rawat Business Development Manager Intellipaat 9 

4 Harsh Sharma Sr. Associate WNS 7.2 

5 Nishant Verma Google Head Executive Teleperformance 7 

6 Puneet Gupta Risk Management Zuari Finserve Ltd. 7 

7 Rizul Handa BDA Corizo 6.5 

8 Parichay Sharma BDA Corizo 6.5 

9 Aayushi Tyagi BDA Corizo 6.5 

10 Hemant Singhvi BDA Corizo 6.5 

11 Rishabh Jain BDA Corizo 6.5 

12 Rahul Giri Senior Executive-RBP Swiggy 6.5 

13 Shikha Management Trainee Protiviti 6 

14 Yash Shokeen Customer Success Intern Advantage Club 6 

15 Dikshansh Customer Success Intern Advantage Club 6 

16 Aayush Chadha Business Development 

Associate 

Academor 6 

17 Aman Sharma Business Development 

Associate 

Academor 6 

18 Harsh Gaur Business Development 

Associate 

Academor 6 

19 Muskan Business Development 

Associate 

Academor 6 

20 Ravi Kumar Business Development 

Associate 

Academor 6 

21 Rittik Gupta Business Development 

Associate 

Academor 6 

22 Nikhil Sharma MT AON 6 

23 Vanshita Goel (Data Mgmt. & administration) 

Sr. Executive 

Teijin Frontier India Pvt. 

Ltd. 

6 

24 Ayush Kumar Procurement KLJ House 6 

25 Harsh Jain Store Manager Blinkit 6 
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26 Isha Singhal Finance Synchrony 6 

27 Yamini Gupta Business Development Manager Activity Beds 5.5 

28 Tanya Raizada Financial Analyst Acuity Knowledge 

Partners 

5.5 

29 Purvi Ahluwalia Financial Analyst Acuity Knowledge 

Partners 

5.5 

30 Harsh Gudral Financial Analyst Acuity Knowledge 

Partners 

5.5 

31 Komal Jain Internal Audit Grant Thornton 5.5 

32 Ayushi Tandon Management Trainee Sapient 5.5 

33 Hardik Dave Operations Analyst Pync 5.5 

34 Nikhil Pandey Customer Service ICICI Securities 5 

35 Devika Dubey Management Trainee Shoperty 5 

36 Divyansh 

Singhal 

Management Trainee Shoperty 5 

37 Sakshi Kapoor Relationship Manager ICICI Prudential AMC 5 

38 Deepan Singh 

Chauhan 

Inside Sales Executive Innovirtuz 5 

39 Megha Gupta Senior QA Engineer InfoPro Learning 5 

40 Jatin Agrawal MT APS International 5 

41 Rishabh Jain MT Sopra Steria 5 

42 Vansh MT Innovatiview 5 

43 Khushboo 

Kaushik 

Admin Masters Union 5 

44 Paras Jain MT KPMG 5 

45 Nikhil Sharma Senior Benefits Analyst AON 4.8 

46 Neelam Dugar MT(Marketing) Proffus Pvt. Ltd. 4.8 

47 Anshika Mangla Advisor I NAB 4.5 

48 Alpika Verma Advisor I NAB 4.5 

49 Vinay Warehouse Associate Flipkart 4.5 

50 Shruti Rajput Lead Analyst American Express 4.5 

51 Parul Sharma CX Executive Survey Sensum 4.5 

52 Srishti Mundhra Business Associate KPMG 4.5 
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53 Vaibhav 

Bhargava 

Management Trainee Kotak 4.4 

54 Ruchika Kaur HR PWC 4.13 

55 Vaibhav Verma   Infosys 4 

56 Ankita Joshi Trainee Nagarro 4 

57 Bhoomika Gupta HR Recruiter Acent High Soft 

Technologies 

4 

58 Ashu Financial Analyst Ekamya 4 

59 Dhruv Chauhan Trainee Nagarro 4 

60 Kashish Sharma Management Trainee, HR Cvent 4 

61 Shatakshi Tomar MT(HR) Nagarro 4 

62 Mahak Aggarwal Management Trainee Mynd Solutions 4 

63 Soni MT Nagarro 4 

64 Aarushi Chauhan Recruitment Mynd Solutions 4 

65 Megha Bisht HR Mynd Solutions 4 

66 Rashi 

Jhunjhunuwali 

MT Sona Constructions 4 

67 Dhriti Shukla HR Associate Uneecops 4 

68 Shubham Kumar 

Katara 

Asst. System Engineer TCS 4 

69 Rahul Saini HR Associate Uneecops 4 

70 Tushar Sharma Social Media Manager Nothing 4 

71 Tanya Gupta MT Clarivate 4 

72 Yaman Kumar 

Daksha 

Operations Analytics Indus Towers 4 

73 Avichal Dixit Data Analyst KLJ Group 4 

74 Shivam Khanna Marketing Officer Concentrix 4 

75 Sakshi Goel Financial Paraplanner Valenta 4 

76 Vishal Kumar 

Dheeran 

Star 1 -People Matters GroupL Services 3.6 

77 Kanishka Gupta HR Payroll Merino Laminates 3.6 

78 Ajay Mittal Marketing Officer Quality Asia 3.5 

79 Nivedi Choithani Marketing Officer Quality Asia 3.5 
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80 Kinjal Rohilla Certification Officer Quality Asia 3.5 

81 Mishthi Chauhan Quality Assurance Officer Quality Asia 3.5 

82 Yash Sharma Certification Officer Quality Asia 3.5 

83 Riya Bhatia Finance Officer Quality Asia 3.5 

84 Rohini Jain HR & Admin Officer Quality Asia 3.5 

85 Harshita Beri Quality Assurance Officer Quality Asia 3.5 

86 Laksh Kaushik Marketing Officer Quality Asia 3.5 

87 Pranjal Tiwari Key Account Associate MachanX 3.5 

88 Avni Garg Trainee Cars 24 3.5 

89 Ishika Goel Key Account Associate MachanX 3.5 

90 Radhik Mittal Co-HR Manager Dyizan 3.5 

91 Vriti Jain Analyst KPMG 3.5 

92 Yashvi Sodhi Analyst KPMG 3.5 

93 Tanya Sharma HR Mount Talent 

Consulting Pvt. Ltd. 

3.5 

94 Parul Garg Financial Analyst Register Karo 3.5 

95 Akshay Gaba Operations The Retirement Plan 

Company 

3.5 

96 Varun Ahhi Procurement KLJ House 3.5 

97 Riya Yadav HR Genpact 3.5 

98 S Jayalakshmi HR Gladwin Techgen 3.5 

99 Anupama Singh HR Executive Plus 360 3.5 

100 Deepanshi Sikka MT Accenture 3 

101 Anmol Shukla MT Sunflag 3 
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Alumni Meet 
 

 

My time at the institute was instrumental in shaping my professional 

journey, providing a strong academic foundation and invaluable 

exposure to practical learning. The guidance of experienced faculty 

and the collaborative environment fostered both personal and career 

growth. I am deeply thankful for the opportunities and support that 

enabled me to develop essential skills and confidence to excel in the 

corporate world. 

 

Proud to be associated with an institution that continues to nurture 

talent and inspire future leaders. 

Ms. Apoorva Gupta 

MBA 2021-23 Batch 

  
 

 

My MBA journey at Maharaja Agrasen Institute of Technology 

(MAIT) was truly transformative. The professors were incredible 

mentors who brought real-world insights into the classroom. The 

collaborative environment made learning both enjoyable and 

impactful. MAIT’s commitment to excellence, with its up-to-date 

curriculum and top-notch facilities, thoroughly prepared me for my 

career. The network of peers and alumni has been a constant source of 

support and opportunities. The skills, confidence, and strategic 

thinking I developed have helped me advance and propelled my career 

to new heights.  I am grateful for the guidance and opportunities 

provided, and I am confident that future students will continue to 

benefit from the same excellence that defines MAIT. 

 

Ms. Chitranshi Jain 

MBA 2021-23 Batch 
 

  
 

 

As I’ve packed up my desk and entered into my next journey. I want 

to thank my mentors for providing me with such incredible learning 

opportunities. The faculty was every time supportive, fostering an 

engaging learning environment and the experience wouldn’t have been 

the same without their constant support, guidance and motivation. The 

experience at Maharaja Agrasen Institute was highly positive and has 

been deeply rewarding. The curriculum was comprehensive and 

aligned well with industry trends, providing valuable practical 

insights. Additionally, the emphasis on networking and career 

development significantly enhanced my professional growth. Overall, 

I thank everyone for giving me a chance to dive into the new fields. 

 

Ms. Ayushi Goel 

MBA 2021-23 Batch 

 


